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1 School profile statement 
 
Berwick Chase Primary School opened in January 2009.  Located in one of the fastest 

growing areas of Australia, the school grew rapidly during its initial year.  

  

 Current SFO at 0.3469 

 32 different nationalities and cultures 

 Current enrolments - 810 

 14 students on the Program for Students with Disabilities 

 Berwick Chase uses the most current research about how people best learn 

and turn it into a reality.  Students are being prepared for life in the twenty first 

century, as well as being educated in a facility that is built for the future.  The 

open plan space is a conscious effort to work against traditional, often 

invisible classroom practices. Open plan arrangements promote co-

operation, collaboration and effective team work, all regarded as key 

elements of success in improving teacher capacity and student outcomes. 

When this space is fully utilised, teachers can be innovative and creative in 

their pedagogy.  Utilising the potential of these spaces results in: 

 Having the space for students working in groups with a the teacher or 

helpers or to work independently, in different areas of the Learning 

Common. 

 Developing resilience among students by creating an environment 

that is respectful of and supportive of the learning of individuals 

 Teachers using each other’s strengths to support student learning 

 Focused/targeted teaching sessions to support or extend students can 

be easily catered for.  There is time and space for numerous small 

groups to be working with teachers on their specific needs while other 

students are working independently  

 Individual learning styles can be catered for with the variety of 

teaching approaches within the Learning Common 

 Space for students to work in, and not be restricted by furniture, 

computers, people, etc. 

 Opportunities for students and teachers to work together across year 

levels depending on their needs, interests and class focus.  This creates 

‘learning communities’ where students from different areas of the 

school work together in open Learning Commons 

 Teaching practices are out in the open so that teachers can learn 

from and with one another.  

 Creating a professional community where teachers are committed to 

making the private work of their classroom transparent and public. 

 Consistency of approach to curriculum delivery and student 

management 

The school not only takes pride in the fact that it is at the cutting edge of design and 

functionality, but also that it is considered to be environmentally sustainable, with 

purge windows for air circulation rather than air-conditioning, rain water tanks, bore 

water supply and a community vegetable garden. 
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There has been much discussion within the community regarding our school in 

relation to its layout/design, philosophy, pedagogy, etc.  Overwhelming the response 

has been positive (as seen from the results in the attitude to school survey): 

“Since my son has started at Berwick Chase at the beginning of the 2010 we have 

both been delighted with the encouragement, support and dedication the staff 

provide.  I’m extremely pleased with my son’s progress at Berwick Chase Primary”. 

“School is excellent and I couldn’t have picked a better school with better teachers”. 

Berwick Chase’s vision for education is to: 

 Employ a fully inclusive approach to the education of students with disabilities 

 Demonstrate a willingness to provide the best possible education and positive 

educational experience for all students.  

 Prepare students for lifelong learning.  

 Provide a multi-faceted approach to education with learning annexes 

throughout the community.   

 Provide a sound understanding of the individual needs, interests and 

aspirations of students thus providing the basis on which to build positive self-

esteem and learning experiences.  

 Continue improvement in the key areas of Literacy and Numeracy  

 Use information technology to enable learning to occur in many modes and 

from many sources.  

 Provide an education that helps students to develop a sense of belonging in 

an ever-changing society.  

 Raise educational outcomes and expectations for all students  

 Continually improving teaching and learning for all.  

 Provide an environment where students, teachers, parents and the wider 

school community work side by side to maximise learning opportunities  

 Effectively manage and evaluate school programs.  

 Develop relationships between parents\carers, students and teachers built on 

mutual respect for learning and each other.   

 Develop strong, positive relationships between students, teachers and 

parents.  

Our Strategic Plan highlights our belief in Student Wellbeing and Engagement.  We 

plan and teach to the individual needs of each student; expecting them all to 

achieve at least 12 months growth with a 12 month period, regardless of their starting 

point. 

Berwick Chase Primary School endeavours to instil in each student a love of learning 

through innovative programs and positive learning experiences. It encourages 

personal achievement, reinforces creative skills, teamwork and fosters respect for 

others. We aim to develop individual skills of leadership, independence, critical 

thinking and problem solving.  Learning is a lifelong process and we need to provide 

students with the skills, attitudes and self-beliefs to develop into successful & 

contributing members of society.   

2 Whole-school prevention statement 

Berwick Chase Primary School aims to provide high student engagement, 

attendance and positive behaviours.  Attendance has been highlighted as a focus 

from our strategic plan. We believe that all children can learn and achieve and that 
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the wellbeing of every member of the school community is important.  Our mission is 

to develop an energetic, welcoming, supportive and harmonious environment in 

which all students, staff and families feel engaged and connected. 

We provide a whole school well-being program with a focus on prevention.  We are 

currently implementing the Kids Matter Approach. This is a flexible whole-school 

approach to children’s mental health and well-being. The four components for 

improving students’ mental health and well-being consists of building a positive 

school community, providing social and emotional learning for students, working with 

parents and carers and helping children with mental health difficulties.  

We aim to provide a stimulating learning environment that fully engages students in 

their learning and fosters positive well-being through the implementation of programs 

that encourage pro-social behaviour through: 

Student Engagement (Behavioural/Emotional/Cognitive): 

Our school aims to raise awareness of what makes students resilient and to develop 

strategies to reduce vulnerabilities and increase coping skills to enhance the 

emotional and social health of all students.  Efforts are directed at promoting 

strengths, wellbeing and positive developmental outcomes through the following 

primary intervention programs: 

 Welfare Officer / Speech Therapist 

 EAL support 

 Provision of Lunchtime Activities run by staff and students 

 Develop relationship building with parents and the wider school community 

 Ongoing management processes – Sentral behaviour data base, anti-bullying 

policy, student survey. 

 Intensive literacy and numeracy improvement strategies 

 Collaboration with local community, including community members, 

professionals and educations (e.g. Chisholm Institute) 

 

In order to achieve this, we will: 

 Build whole school understanding around playground rules and behaviours 

including rubbish in the environment. 

 Use of assembly time to reward students with awards and fortnightly social skill 

awards 

 School Captains elected by peers to model and lead students. 

 House Captains and Student Leaders elected by peers to model and lead 

students. 

 Have high expectations, and challenge ourselves, our community and each 

other 

 Teach to the need of each individual student and value their differences. 

 Provide students with learning that lead to meaningful opportunities in the 

future 

 Acknowledge and celebrate our successes, and recognise and value effort 

 Develop curriculum that is challenging, inspiring and relevant to individual 

students and our community’s needs.  Our staff will be informed about both 

local needs and about global trends, new technologies and innovations 
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 Strive to develop positive, trusting relationships for all 

 Monitor and reflect on wellbeing and engagement of students, staff and 

families, and support at all levels 

 Put in time and effort, inside and outside the classroom, to get to know each 

other, have fun together and show that we value each other 

 Challenge and change systems to ensure they best meet the needs of all 

children and families 

 Follow appropriate Departmental Guideline such as the Student Engagement 

Policy Guidelines, Equal Opportunity Act etc 

Our success will be measured by: 

 The attendance, retention and achievement of students 

 The attitudes and opinions of students, families and staff 

 The retention of positive, skilled, healthy, enthusiastic and engaged teachers 

 Improved learning outcomes leading to greater life choices 

High Attendance: 

We have a number of practices in place which raise the profile of attendance and 

support our students to attend school, participate in class and enjoy learning.  These 

practices are primarily developed around the notion of Respect; Respect for 

themselves, each other, the school and the community.  Through this, we will develop 

the students: 

i. Self-esteem:  to develop and preserve a sense of self-worth and appreciation 

of the worth of others. 

ii. Self-discipline:  to encourage students to accept responsibility for their own 

behaviour through positive reinforcement and the teaching and learning of 

social skills, problem solving and conflict resolution skills. 

iii. Positive self-concept:  in the endeavour to discover and develop the 

individual’s potential in academic, creative, recreational and personal 

activities. 

Positive Behaviours: 

Berwick Chase Primary School provides a safe and respectful learning environment.  

There are clear expectations for all staff, students, families and the wider community.  

We have developed a culture of respectful communication between students, staff 

and community members.  This extends to the classroom and forms the basis for 

respectful communication, relationships and how to respond to behavioural issues.  

Positive behaviours are promoted through: 

 Early intervention strategies 

 Seamless transition pathways for all learners into Prep, through the school and 

into secondary schools 

 Revising social rules regularly 

 Active involvement of parents in the learning and behaviour of each student.  

We foster this cooperative approach with parents through meet and greet 

interviews, reports, phone calls, parent teacher interviews, meetings, 

communications books where necessary. 

3 Rights and responsibilities 

3.1 Guiding principles 
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Every member of Berwick Chase Primary School community has a right to fully 

participate in an educational environment that is safe, supportive and inclusive. 

Everyone deserves to be treated with respect and dignity.  

Students Rights Students Responsibilities 

The right to be treated fairly, with respect 

and to have their individuality 

acknowledged and catered for.   

(Program for Students with Disabilities, 

Welfare, Literacy Support Programs, ESL 

program) 

To treat others with fairness and respect 

and accept their individuality.  

The right to be provided with a 

comprehensive, inclusive and engaging 

curriculum. 

To attend school regularly and be 

prepared to learn, play and 

acknowledge the rights of others to do 

the same. 

To have input into the development of 

school/ class rules and consequences. 

To follow the agreed upon school rules 

and consequences. 

To work and play in a secure 

environment without intimidation, 

harassment, bullying or disruption. 

To resolve differences respectfully 

To expect their property to be safe To care for their own and others property. 

 

Parents Rights Parents Responsibilities 

The right to be treated fairly and with 

respect. 

To treat others with fairness and respect  

The right to expect their child/ren to be 

provided with a safe and respectful 

environment in which they can make the 

best educational opportunities. 

To support the school in its efforts to 

provide their children with a safe and 

respectful learning environment.   

To support school attendance ensuring 

their child attends school regularly and 

on time each day. 

The right to have input into the 

education of their children. 

To take the opportunity to have input into 

their child’s education when the 

opportunity arises. 

The right to have their concerns dealt 

with in a fair, prompt and efficient 

manner in line with the relevant and 

appropriate legislation. 

To communicate their concerns with in a 

relevant and rational manner. 

 

 

Teachers Rights Teachers Responsibilities 

The right to work in a safe, supportive and 

respectful environment. 

To ensure that the classroom is a positive, 

safe, inclusive, caring and purposeful 

environment. 

The right to teach without distraction or 

interruption. 

To apply the student management policy 

with consistency and fairness.  

To promote student attendance, 

punctuality and follow the student 
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absence protocol. 

The right to be accepted as an individual 

and to be treated fairly and with respect. 

To treat all individuals with respect and 

fairness 

 To recognise and proactively manage 

incidents of bullying (including cyber 

bullying) 

 To proactively promote positive 

behaviour 

3.2 Equal Opportunity 

The Equal Opportunity Act 1995 sets out the types or grounds of discrimination that 

are unlawful and aims to promote community recognition and acceptance of the 

equality of men and women, and the equality of people of all races, regardless of 

their religious or political convictions, their impairments or their age. 

Under the act it is unlawful to discriminate against a person on the basis of the 

following attributes: 

 age 

 breastfeeding 

 gender identity 

 impairment 

 industrial activity 

 lawful sexual activity 

 marital status 

 parental status or status as carer 

 physical features 

 political belief or activity 

 pregnancy 

 race 

 religious belief or activity 

 sex 

 sexual orientation 

 personal association (with a person who is identified by reference to any of the 

above attributes). 

3.3 The Charter of Human Rights and Responsibilities Act 2006 

In line with the Charter, students are at all times entitled to the right to be free from 

physical, mental and financial neglect and abuse.  

The Charter sets out a list of 20 rights that reflect the following four basic principles: 

 Freedom  

 Respect  

 Equality 

 Dignity  

The charter outlines a vision of human rights for all Victorians. The charter affirms that 

all people are born free and equal in dignity and rights. While the charter demands 
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equality for all, it also emphasises the value of difference. The charter requires public 

authorities, including government schools and their employees, to act compatibly 

with human rights and to consider human rights when making decisions and 

delivering services. 

 The right not to be discriminated against  

 The right to privacy and reputation 

 The right to freedom of thought, conscience, religion and belief 

 Cultural Rights 

It is important to understand that with human rights comes a responsibility to respect 

other human rights.  

All DET employees must act compatibly with the Charter and give proper 

consideration to human rights when making decisions. Everyone should: 

 Encourage compliance with the Charter  

 Support others to act compatibly with the Charter, and  

 Respect and promote human rights 

Part of the monitoring of Human Rights will be to complete the Charter Compliance 

Checklist on the School Compliance web site. 

3.4 Students with disabilities 

The Disability Standards for Education 2005 clarify and make more explicit the 

obligations on schools and the rights of students under the Disability Discrimination 

Act 1992. The standards cover enrolment, participation, curriculum development, 

student support services, and harassment and victimisation. 

An education provider must make ‘reasonable adjustments’ to accommodate a 

student with disability. An adjustment is a measure or action taken to assist a student 

with disability to participate in education and training on the same basis as other 

students. An adjustment is reasonable if it does this while taking into account the 

student’s learning needs and balancing the interests of all parties affected, including 

those of the student with the disability, the education provider, staff and other 

students. 

In determining whether an adjustment is reasonable, an education provider should 

take into account information about: 

 the nature of the student’s disability 

 his or her preferred adjustment 

 any adjustments that have been provided previously 

 any recommended or alternative adjustments. 

This information might come from the student, an associate of the student, 

independent experts, or a combination of these people. 

An education provider should ensure that the student, or an associate of the student, 

has timely information about the processes for determining whether the proposed 

adjustment would cause unjustifiable hardship to the provider.  The provider should 

also ensure that these processes maintain the dignity, respect, privacy and 

confidentiality of the student and the associates of the student, consistent with the 

rights of the rest of the community. 

The provider may consider all likely costs and benefits, both direct and indirect, for 

the provider, the student and any associates of the student, and any other persons in 

the learning or wider community, including: 

 costs associated with additional staffing, providing special resources or modifying 

the curriculum 

 costs resulting from the student’s participation in the learning environment, 
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including any adverse impact on learning and social outcomes for the student, 

other students and teachers 

 benefits of the student’s participation in the learning environment, including 

positive learning and social outcomes for the student, other students and 

teachers, and 

 any financial incentives, such as subsidies or grants, available to the provider if the 

student participates. 

The DDA and the Education Standards do not require changes to be made if this 

would impose unjustifiable hardship to a person or organisation. 

3.5 Bullying and harassment 

Bullying is contrary to the BCPS school vision and will not be tolerated.  Incidents of 

bullying including cyber bullying are dealt with according to our Students 

Management Procedures. 

Definitions 

Harassment is any verbal, physical or sexual conduct (including gestures) which is 

uninvited, unwelcome or offensive to a person.  

Bullying is repeated oppression, physical or psychological, of a less powerful person 

by a more powerful person or group.  

Cyberbullying is a form of bullying which is carried out through an internet service 

such as email, chat room, discussion group, online social networking, instant 

messaging or web pages. It can also include bullying through mobile phone 

technologies such as SMS. It may involve text or images (photos, drawings) 

Examples of cyberbullying behaviour are: 

 teasing and being made fun of 

 spreading of rumours online 

 sending unwanted messages 

 defamation. 

Cyberbullying can happen to anyone and the bully can act anonymously if they 

want. People can also be bullied online by groups of people such as class groups or 

collective members of an online community. 

It is important for the school to provide a safe and friendly environment for students 

and staff and to encourage care, courtesy and respect for others. All persons have a 

legal right to protection from harassment under the Commonwealth Sex 

Discrimination Act and the Victorian Equal Opportunity Act.  

The effects of harassment or bullying include  

• poor health – anxiety, depression  

• lower self esteem  

• reduced study performance  

• missed classes, social withdrawal  

• reduced career prospects  

If a student sees another person being harassed or bullied they should tell the person 

that they witnessed the incident and advise them to report it to an appropriate 

person. However, if your friend is harassing another person, let them know that their 

behaviour is unacceptable.  

Bystanders who do nothing to stop bullying may be contributing to the problem by 

providing an audience for the bully  

Harassment is usually directed at a person because of their gender, race, creed or 
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abilities. It can be subtle or explicit.  

Subtle: (The most common)  

They include:  

• Offensive staring and leering.  

• Unwanted comments about physical appearance and sexual preference.  

• Racist or smutty comments or jokes.  

• Questions about another’s sexual activity.  

• Persistent comments about a person’s private life or family.  

• Physical contact e.g. purposely brushing up against another’s body.  

• Offensive name calling.  

Explicit: (obvious)  

They include:  

• Grabbing, aggressive hitting, pinching and shoving etc.  

• Unwelcome patting, touching, embracing.  

• Repeated requests for dates, especially after refusal.  

• Offensive gestures, jokes, comments, letters, phone calls or e-mail.  

• Sexually and/or racially provocative remarks.  

• Displays of sexually graphic material– pornography.  

• Requests for sexual favours.  

Extreme forms of sexual harassment will lead to criminal prosecution.  

Bullying can involve such things as  

• grabbing, aggressive staring, hitting, pinching kicking, pushing and shoving.  

• publicly excluding a person from your group  

• taking or breaking a person’s property  

• knocking a person’s books or belongings out of their hands or off their desk  

• teasing a person because of their looks  

Cyberbullying 

Being involved in online spaces – either at home or at school - requires students to 

behave responsibly. This includes: 

 the language you use and the things you say 

 how you treat others 

 respecting people's property (e.g. copyright) 

 visiting appropriate places. 

Behaving safely online means: 

 protecting your own privacy and personal information (we used to call it 'stranger 

danger') 

 selecting appropriate spaces to work and contribute 

 protecting the privacy of others (this can be sharing personal information or 

images) 

 being proactive in letting someone know if there is something is 'not quite right'. At 

home this would be a parent or carer, at school a teacher. 
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If you are being harassed or bullied you should: 

 Tell the person you don’t like what they are doing and you want them to stop.  

 Discuss the matter with a student leader or a teacher/coordinator that you feel 

comfortable with.  

Your concerns will be taken seriously. All complaints will be treated confidentially. 

4. Shared expectations  

Schools – principals, teachers and school staff 

Schools have a responsibility to provide an educational environment that ensures 

that all students are valued and cared for, feel they are part of the school, and can 

engage effectively in their learning and experience success. 

Schools 

School expectations are consistent across the school for all staff and students. All 

members of the school community clearly understand their roles, which creates an 

accessible education for all students and a professional working staff. School 

expectations are delivered in the following ways: 

 Clear and focused goals are portrayed to the students prior to each learning 

session and are reflected in teacher work programs. These focused goals 

enable students to understand their expectations and goals for every session.  

 All teachers and staff members undertake professional development 

throughout the year, which is expected to be incorporated within all 

classrooms by teachers to ensure students receiving a relevant and 

challenging learning curriculum.  

 Consistent and thorough teaching practices are conducted throughout the 

whole school, which are goal related depending on student areas of need.  

 All teams plan together, which enables consistent teaching across the school. 

Planning is based on student assessment, student areas of need and the 

AusVELS curriculum.  

 Assessment is used to establish new learning goals and teaching. 

 Berwick Chase Primary offers learning for all students via targeting students 

with varied needs with the use of Individual Learning Plans, varied 

expectations, small group work, teacher/student conferences, explicit 

teaching and ongoing assessment. 

 Long-term student tracking documentation 

 Using class and whole school rewards to encourage and reward positive 

attitude and behaviour. 

 The use of iPads to monitor behaviour in the school yard. 

The Berwick Chase Primary School is an active member of the community and is 

involved in organised community programs, which form positive partnerships in the 

local area. These programs include: 

 Student leaders represent the school at community events such as the ANZAC 

day march. 
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 Respect the many different cultures within the school by inviting parents into 

the school to discuss and display their different cultures. 

 Parents are encouraged to liaise with teachers at scheduled meetings 

throughout the year and are encouraged to attend school events as well as 

keep the school updated with student information and to communicate 

regularly with the school. 

Students 

At Berwick Chase Primary School, students are able to contribute to the organisation 

of the school and classroom behaviours. Within the school, students are encouraged 

to participate, respect the right of other students and to display positive behaviour 

by: 

 Contributing to the making of class rules, clear work expectations and goals. 

These are also sent home for parents to read and displayed in all classrooms 

and Learning Areas. 

 Attending school regularly and following school expectations by aiming for 

95% attendance. 

 All students participate in all key learning areas. 

 Conducting democratic elections to choose responsible student leaders. 

 Displaying consistent behaviour across the school, which meets whole school 

expectations. 

 Participating in lunch time activities, which support students who may have 

social or behavioural problems in the yard at recesses.  

 Students in discussions centred on their attitudes to our school, the design, 

teaching pedagogy and values. 

Berwick Chase Primary School has been proactive in tackling bullying as evident in 

the following: 

 Whole school consequences are in place to deal with behavioural problems 

(including bullying) inside and outside the classroom. 

 Parents/carers 

Parents and carers at Berwick Chase Primary School are encouraged to support their 

children in a variety of ways. All parents have the opportunity to discuss issues with 

classroom teachers and school leaders. Throughout the year the school gives parents 

the opportunity to support their children by: 

 Having open and friendly classrooms with approachable teachers, who are 

available before and after school. 

 Attending scheduled parent/teacher chats at beginning and middle of the 

year, which offer the parents to have some input to their child’s learning by 

setting relevant learning goals. 

 Grade Team organising parent friendly occasions at school, which 

encourages parents to witness the classroom and learning environment. 

 Parents regularly reminded about the importance of regular attendance 

through school newsletters, Tiqbiz, assemblies and rewards. 
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The school’s values are based on the Australian Government’s nine values, for 

Australian schools, which are: 

Care and Compassion 

Care for self and others  

Integrity  

Act in accordance with principles of moral and ethical conduct, ensure 

consistency between words and deeds 

Doing Your Best 

Seek to accomplish something worthy and admirable, try hard, pursue excellence  

Respect  

Treat others with consideration and regard, respect another person’s point of 

view 

Fair Go 

Pursue and protect the common good where all people are treated fairly for a 

just society 

Responsibility  

Be accountable for one’s own actions, resolve differences in constructive, non-

violent and peaceful ways, contribute to society and to civic life, take care of the 

environment 

Freedom 

Enjoy all the rights and privileges of Australian citizenship free from unnecessary 

interference or control, and stand up for the rights of others 

Understanding, Tolerance and Inclusion  

Be aware of others and their cultures, accept diversity within a democratic 

society, being included and including others 

Honesty and Trustworthiness  

Be honest, sincere and seek the truth  

School expectations include: 

 inclusive teaching practices 

 accessible educational provision for all students 

 parent/carer partnerships and liaison 

 community partnerships which engage families and the community in ways that 

support student achievement and success 

 provision of appropriate student services 

 development and provision of appropriate, relevant and challenging curriculum 

that gives students the opportunity to experience success in their learning. 

Diversity in the school community 

The school aims to address diversity by: 

• maintaining a highly skilled, motivated and energetic workforce who are 

better able to meet the needs of a diverse school community  

• attracting highly skilled and diverse staff making the school a preferred 

employer  

• increasing the range of knowledge, skills and experiences available in the 

workforce  

• enhancing the capacity for effective decision-making due to the greater 

diversity of perspectives and inputs 

• Creating more effective work teams due to increased participation levels and 

an increased capacity to solve problems. 
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5. School actions and consequences 

Student engagement, regular attendance and positive behaviours will be supported 

through relationship based whole-school and classroom practices, including: 

 establishing predictable, fair and democratic classrooms and school 

environments 

 ensuring student participation in the development of classroom and whole school 

expectations 

 providing personalised learning programs where appropriate for individual 

students 

 consistently acknowledging all students 

 empowering students by creating multiple opportunities for them to take 

responsibility and be involved in decision-making 

 providing physical environments conducive to positive behaviours and effective 

engagement in learning 

Inappropriate behaviours, including irregular attendance, will be responded to, 

through a staged response, including: 

 understanding the student’s background and needs 

 ensuring a clear understanding of expectations by both students and teachers 

 providing consistent school and classroom environments 

 scaffolding the student’s learning program. 

Broader support strategies will include: 

 involving and supporting the parents/carers, 

 involving the Student Wellbeing coordinator, managed individual pathways or 

careers coordinators 

 tutoring/peer tutoring 

 mentoring and/or counselling 

 convening student support group meetings – the student support group is an 

important component of the staged response for students facing difficulty with 

engagement, attendance or behaviour 

 developing individualised flexible learning, behaviour or attendance plans 

 providing broader educational programs, for example experiential learning, work 

education, camps/outdoor education/creative arts 

 involving community support agencies. 

Our school culture emphasises the need for mutual respect. Building relationships and 

implementing preventative approaches with students, parents and other key 

stakeholders underpins this approach. Strategies implemented at Berwick Chase 

Primary School include:  

 Teachers and students defining and developing school wide 

rules/consequences that reflect our student management policy 

 School- wide classroom and yard consequences to be dealt with in a 

restorative manner, aimed at promoting fairness and repairing any damage 

to relationships or property 

 Consistent implementation of the Student Management Policy  

 Rewards to acknowledge positive classroom behaviours and yard behaviours 

that reflect our school vision.  

 School wide process for gathering and recording behavioural incidents  
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 Identifying specific issues, hotspots and types of behaviour. Data collated and 

tracked. 

 Coaching/Mentoring 

 Encouraging student participation and student voice through Student forums  

 Engaging proactively with parents/carers 

 Making links with the  local community 

We recognise and respond to the diverse needs of our students through our extensive 

planning and early intervention. Strategies implemented at Berwick Chase Primary 

School to support this include:  

 Dedicated planning time within Teams - Documents outlining whole school 

expectations  reflecting the AusVels Personal Learning Domain 

 Teaching of pro-social behaviours and class/school rules 

 Development and implementation of individual behaviour plans 

 Involving student and community support services /agencies 

Discipline procedures – suspension and expulsion 

When considering suspension or expulsion, schools are required to follow the 

procedures listed in section 4.3 of the DET guidelines published in Effective Schools are 

Engaging Schools Student Engagement Policy Guidelines. Appendices 12 to 18 of the 

guidelines provide flowcharts and proformas for use in suspension and expulsion 

procedures. 

A student may only be excluded from school in situations where all other measures 

have been implemented without success or where an immediate suspension is the 

only appropriate course of action in response to the student’s behaviour. 

Consequences which may be used prior to suspension include: 

• Withdrawal of privileges 

  

• Withdrawal from class if a student’s behaviour significantly interferes with the rights 

of other students to learn, or the capacity of a teacher to teach a class. That 

student may be temporarily isolated from regular classroom activities or, in more 

severe cases, required to leave the classroom for a specified period of time. 

Where appropriate, parents/carers should be informed of such withdrawals.  

 

• Detention - teachers may require a student to finish school work that has not been 

completed in the regular classroom or to undertake additional or new work or 

duties at a reasonable time and place. No more than half the time allocated for 

any recess may be used for this work.  

 

• Where students are required to undertake school work after school, the time 

should not exceed forty-five minutes.  

 

• The Principal should ensure that parents/carers are informed at least the day 

before the detention.  

 

• Convening of a support group (See Effective Schools are Engaging Schools - 

Student Engagement Policy Guidelines for process required). 
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Attendance 

Students who attend school more regularly give themselves the best possible chance 

of making the best of their educational opportunities. Regular attendance habits 

should be encouraged from an early age to give students the best chance of 

maximising their educational and social development.  

The Education and Training Reform Act 2006 sets out basic legal requirements for 

attendance. In Victoria, young people between six and 16 years of age (inclusive) 

must be enrolled in a registered school or registered for home schooling in 

accordance with the Act and the Education and Training Reform Regulations 2007.  

While student attendance at school is a legal obligation of parents/carers, consistent 

with the Education and Training Reform Act 2006, Victorian government schools, in 

partnership with parents/carers, students and the wider community, must provide 

active support for full student attendance and retention until the completion of Year 

12 or its equivalent. 

Attendance has been highlighted as a goal for our current Strategic Plan. 
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